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1. Opening statement 

We welcome our duties under the Equality Act 2010. The school’s general duties with regard to 
equality are:  

• Eliminating discrimination. 
• Fostering good relationships. 
• Advancing equality of opportunity.  

We will not discriminate against, harass or victimise any staff member, pupil, prospective pupil, or 
other member of the school community because of their:  

• Sex.  
• Age. 
• Race. 
• Disability.  
• Religion or belief.  
• Sexual orientation.  
• Gender reassignment.  
• Pregnancy or maternity. 
• Marriage and civil partnership. 

We aim to promote pupils’ spiritual, moral, social and cultural development, with special emphasis on 
promoting equality and diversity, and eradicating prejudicial incidents for pupils and staff. Our school 
is committed to not only eliminating discrimination, but also increasing understanding and 
appreciation for diversity.  

Aims to eradicate discrimination  

At UVHS we have a sophisticated system to report, carryout action and complete any occasion of 
discrimination.  UVHS is an Anti-Racist school working with Leeds Beckett University and Anti-racism 
Cumbria.  There is a dedicated member of staff, whose role is to educate all students under the anti-
discrimination agenda.  The personal Development curriculum is designed to support this. 

We believe that a greater level of success from pupils and staff can be achieved by realising the 
uniqueness of individuals. Creating an inclusive environment where individuals feel confident and at 
ease by:  

• Being respectful. 
• Always treating all members of the school community fairly.  
• Developing an understanding of diversity and inclusion and the benefits it can have.  
• Adopting an inclusive attitude and ensuring that the whole school community understands 

what inclusive behaviour looks like in the school and how this aligns with the school’s values. 
• Adopting an inclusive curriculum that is accessible to all. 
• Encouraging compassion and open-mindedness. 
• Challenging bias in order to move the conversation forward.  
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 We are committed to having a balanced, diverse and fair curriculum. We believe that our pupils 
should be exposed to ideas and concepts that may challenge their understanding, to help ensure that 
pupils learn to become more accepting and inclusive of others. Challenging and controversial concepts 
will be delivered in a way that prevents discrimination and promotes inclusive attitudes.  

Dealing with prejudice and celebrating diversity  

At UVHS, the positive aspects of diversity are celebrated through lessons and drop down events.  All 
aspects of decretory behaviour are dealt with the sanction, education and support. 

do not tolerate any form of prejudice-related incident. Whether direct or indirect, we treat 
discrimination against all members of our school with the utmost severity. When an incident is 
reported, our school is devoted to ensuring appropriate action is taken and a resolution is put into 
place which is both fair and firm.  

Our pupils are taught to be: 

• Understanding of others.  
• Celebratory of diversity.  
• Eager to reach their full potential.  
• Inclusive. 
• Aware of what constitutes discriminatory behaviour. 

The school’s employees will not: 

• Discriminate against any member of the school community. 
• Treat other members of the school community unfairly.  

The school’s employees will: 

• Promote diversity and equality. 
• Encourage and adopt an inclusive attitude. 
• Lead by example. 
• Seek training if they need to improve their knowledge in a particular area. 

Throughout the year, the school provides a variety of opportunities to celebrate diversity, including: 

• Planning activities for key diversity awareness days.  
• Inviting guest speakers to talk to pupils about diversity.  
• Incorporating lessons about diversity into the curriculum.  

Equality and dignity in the workplace 

We do not discriminate against staff with regard to their: 

• Age. 
• Disability.  
• Gender reassignment.  
• Marital or civil partner status.  
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• Pregnancy or maternity. 
• Race.  
• Religion or belief. 
• Sex. 
• Sexual orientation. 

Equality of opportunity and non-discrimination extends to the treatment of all members of the school 
community. All staff members are obliged to act in accordance will the school’s various policies 
relating to equality. 

We will guarantee that no redundancy is the result of direct or indirect prejudice. All disciplinary 
procedures are non-prejudicial, whether they result in warnings, dismissal, or any other disciplinary 
action. 

Diversity and representation  

By the end of the school year 2024 to 2025 UVHS will be an accredited Anti-Racism School by 
completing the Leeds Beckett University programme. 

Inclusion  

From 2024, UVHS will endeavour to offer interviews to all applicants from ethnic minorities, where 
practicable.   

2. School Context 

Ulverston Victoria High School is a successful, oversubscribed 11-18 Community School. We are a 
larger than average secondary school.  
 
We serve as the only secondary school in the market town of Ulverston and beyond which is a 
relatively advantaged area although there are significant pockets of deprivation in our ‘catchment’. 
Although an active partner in the Furness Education Consortium we are isolated from other secondary 
schools and the nearest Further Education Colleges are 12 miles and 23 miles away respectively. 
 
Our students come from Ulverston but also from all over the Furness peninsular. This is particularly 
true for our Sixth Form which has a record entry for Year 12 attracted by the quality of its provision 
from several local secondary schools. 
 
There is a below average population of students receiving free school meals and a lower than average 
population has learning difficulties and/or disabilities.  A very small number of students are in public 
care and a small group of students speak EAL. 
 
3. National Context 

The legal and local framework for this policy is:  
 

• Race Relations Act 1976 (as amended in 2000). 
• Disability Discrimination Act 1995 (as amended in 2005). 
• Children Act 2004. 
• Equality Act 2010. 
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• Education and Inspections Act 2006.  
• Duty to Promote Community Cohesion, Education and Inspections Act 2006. 

 
4. The Legal Context  

The 3 equality duties have been replaced by a Public Sector Equality Duty (PSED). 
 
This PSED came into effect in April 2011 and all public bodies are required to have due regard to the 
need to: 
 

• Eliminate discrimination and other conduct that is prohibited by the Act. 
• Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it. 
• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it. 
 
The Equality Act also places two specific duties on public bodies 
The two specific duties require schools to: 
 

• Publish information to demonstrate how they are complying with the Public Sector Equality 
Duty. 

• Prepare and publish equality objectives. 
 
 
5. Leadership, Management and Governance 

Ulverston Victoria High School is committed to: 
 

• being proactive in promoting good relationships and equality of opportunity across all  aspects 
of school life and the wider community;  

• encouraging, supporting and enabling all pupils and staff to reach their potential and  make a 
positive contribution;  

• working in partnership with families, the local authority (LA) and the wider community to  
establish, promote and disseminate inclusive practice and tackle discrimination ensuring  that 
our Equality and Diversity Policy is followed. 

•  
 
6. Responsibilities 

The Governing Body  
It is the Governing Body’s responsibility to:  
 

• ensure that the school complies with equality legislation;  
• meet requirements to publish equality schemes;  
• ensure that the school’s policy and its procedures and strategies are carried out and  

monitored with appropriate impact assessments informing future plans;  
• scrutinize the recording and reporting procedures at least annually;  
• follow the LA’s admissions policy, which is fair and equitable in its treatment of all groups; 
• monitor attendance and take appropriate action where necessary;  
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• have equal opportunities in staff recruitment and professional development and  membership 
of the Governing Body;  

• provide information in appropriate, accessible formats;  
• be involved in dealing with serious breaches of the policy;  
• be pro-active in recruiting high-quality applicants from under-represented groups.  

 
 
The Headteacher  
It is the Headteacher’s responsibility to: 
 

• implement the policy and its strategies and procedures;  
• ensure that all staff receive appropriate and relevant continuous professional development;  
• actively challenge and take appropriate action in any cases of discriminatory practice; 
• deal with any reported incidents of harassment or bullying in line with LA guidance;  
• ensure that all visitors and contractors are aware of, and comply with, the school’s equality 

and diversity policy;  
• produce a report on progress for governors annually. 

 
All Staff 
It is the responsibility of all staff to: 
 

• be vigilant in all areas of the school for any type of harassment and bullying;  
• deal effectively with all incidents from overt name-calling to the more subtle forms of 

victimisation caused by perceived differences;  
• identify and challenge bias and stereotyping within the curriculum and in the school’s culture;  
• promote equality and good relations and not discriminate on grounds of race, gender, religion, 

age and sexual orientation;  
• promote an inclusive curriculum and whole school ethos which reflects our diverse society;  
• keep up to date with equality legislation, development and issues by attending relevant 

training and accessing information from appropriate sources. 
 
7. Breaches of the Policy 

All breaches of the policy will be rigorously followed up using the appropriate procedures and reported 
to the Governing Body and LA as required. 
 
The 3 equality duties have been replaced by a Public Sector Equality Duty (PSED). 
 
8. Policy Planning and Development 

• In the planning and development stage of policy-making, we will ensure we have   consulted 
and taken into account stakeholder views.  

• All improvement plans will be designed with an element of impact assessment built in to   
monitor the success of each activity.  

• There will be a systematic review of the impact of all policies and procedures on equality and 
diversity to address any areas of inequality. (Schools to detail some whole school systems e.g. 
achievement and attainment will be analysed to ensure progress for all, especially in relation 
to any identified disadvantaged groups; attendance and exclusion data will be reviewed to 
ensure no over-representation of any one group.)  

• Our target-setting processes ensure appropriate, challenging targets are set in relation to   
identifiable groups as well as individual pupils / cohorts. 
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9.   Monitoring and Quality Assurance 

• Each pupil’s progress is monitored and tracked. The resulting data is analysed in respect   of 
gender, race, ability or additional needs, looked-after status.  

• In addition to monitoring to rule out any potential disadvantage, quality assurance   
procedures ensure the school meets its duty to positively promote diversity (e.g. Lesson 
observations record evidence of differentiation and texts are reviewed to ensure 
appropriateness and inclusivity.)  

• The data collected is used to inform further school planning, target-setting and 
decision-making. 
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